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Superintendent/President’s Message

The purpose of the Fact Book is to share new and exciting information about Imperial Valley College. We
have an amazing story to share and the data reflected in this document is evidence of that.

| am privileged to be your Superintendent/President, but more
importantly as alumna. Imperial Valley College was my bridge to a doctoral
degree. My purpose as your Superintendent/President is to lead
institutional transformation through forward-thinking change that makes
students the center of our working environment and is focused on
increasing success, equity and access to higher education.

Every day we have the opportunity to take our future into our own hands
by making conscious decisions to teach and serve students with
excellence. We are cognizant that completing college is the greatest
equalizer and the most significant step a person can take to improve their
life circumstances.

It is vital that | share a few successes in regards to the last academic year! These successes would not be
possible without the commitment and dedication of faculty, staff, administration and the Board of
Trustees.

During the last academic year, enrollment increased by about 3.3% from 2018-19 figures, as over 11,000
different college students attended IVC during 2019-20. In June 2020, we awarded over 2,800 degrees
and certificates, as we continue to increase our number of transfer degrees awarded.

During the last academic year, over 11,000 students attended IVC during 2019-20. In June 2020, we
awarded over, 2,800 degrees and certificates, as we continue to increase our number of transfer
degrees awarded. This Fact Book presents certified data from the 2019-20 academic year. Over $39
million dollars were awarded in grants, scholarships, and financial aid during 2019-20. Fall 2019 Success
rate (passing) of courses was 71% Retention (completion) rate of courses was 88%, both are at or above
CA averages of 71% and 87% respectively. In 2019-20 we awarded over 728 Transfer Degrees, a 31%
increase in comparison to the 2018-19 academic year.

Finally, | wholeheartedly thank you for taking the time to learn about IVC. Together we are educating
future employees, professionals and leaders and ultimately making a difference in Imperial County.

o G EXL.
Martha Garcia, Ed.D.
Superintendent/President
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Our Community

IMPERIAL COUNTY

2019 American 2015 American
Total Population Community Survey | Community Survey 2010 Census
Estimates Estimates
H'S(F;?Z'E;:ata;)'”o 154,088  85% | 145,855 @ 81.8% | 140,271 = 80.4%
White 18,139 10% 22,437 12.6% 23,927 13.7%
Black or African American 3,624 2.0% 4,530 2.5% 5,114 2.9%
American 'Sglfvneor Alaskan |, 1 cg 1.2% 1,242 0.7% 1,642 0.9%
Asian 2,269 1.3% 2,422 1.4% 2,201 1.3%
Native Hav;g!?frca”d Other 0 NA 111 0.1% 87 0.1%
Some Other Race 22 0.01% 109 0.1% 189 0.1%
Two or More Races 915 0.5% 1,500 0.8% 1,097 0.6%
Tuition

Cost of tuition 2019-2020

Tuition: $46.00 per unit
Non-Resident Tuition: $251.00 per unit
Net Price Calculator: https://misweb.cccco.edu/npc/031/npcalc.htm

Per-Student Funding by Education System, 2019-20

(includes General Fund, local property tax, student fees, and lottery revenues)

K-12

California Community Colleges (CCC)
California State University (CSU)
University of California (UC)

2018-19
$11,574
$8,099
$17,784
$32,593

2019-20
$12,018
$8,306
$18,445
$33,569

Source: https://ccleague.org/sites/default/files/pdf/state-advocacy/2020 fast facts.pdf
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Mission Statement

Mission Statement

The mission of Imperial Valley College is to foster excellence in education that challenges
students of every background to develop their intellect, character, and abilities; to assist
students in achieving their educational and career goals; and to be responsive to the greater
community.

Vision Statement

To provide quality education that enriches lives and builds futures.

Core Values

As a student centered organization, we will uphold the following core values:

e Excellence: Providing superior service and educational learning opportunities that provide,
promote and enhance student learning and growth.

e Integrity: Guiding the college's actions with an internally consistent framework of principles
that demonstrate forthright, honest and ethical behavior in all interactions.

e Accessibility: Building and creating an inclusive and accessible learning environment which
provides equitable treatment for all, without discrimination.

e Diversity: Recognizing and valuing the strengths of our diverse backgrounds and
perspectives in an environment that respects diverse traditions, heritages, and experiences.

e Collaboration: Encouraging recursive interaction of knowledge, experience and mutual
learning of people who are working together toward a common creative goal.

e Innovation: Providing innovative approaches to learning, problem-solving and growth in
response to a rapidly changing environment.

e Fiscal Integrity: Ensuring the fiscal integrity of the District to fulfill its mission.

The District's values provide the guidance and inspiration for implementing and maintaining
programs to promote student success.

2015-2021 Strategic Educational Master Plan

The 2015-2021 Imperial Community College District Strategic Plan presents the strategic
direction Imperial Valley College will pursue in response to the rapidly changing educational
and economic environment in the Imperial Valley region and in the State of California. The plan
is the result of numerous meetings, with input from all constituent groups including the
District's elected Trustees.

The current Strategic Educational Master Plan may be obtained at 2015-2021 Strategic
Educational Master Plan
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Organizational Structure

Superindendent/President

(CEO)
Dr. Martha Garcia

Chief Human Resources Officer
(CHRO)

Clint Dougherty

Interim Assoc. Dean Institutional
Effectiveness, Equity & Student
Success
Yolanda Catano

Director of Institutional Research
Jose G. Carrillo

Vice President For Student
Services & Equity —
Dr. Lennor Johnson

Interim Assoc. Dean Student Equity &
Achievement
Bianca Bisi

Dean of Student Services & Programs

Dr. Henry Covarrubias

Director Trio
Luis Torres

Interim Director DSPS
Shelly Dansby

Director Student Development &
Activities
Yareli Rivera

Director of Admissons & Records
Vikki Carr

Interim Dean of Student Affairs &
Enrollment Services

James Dalske

Interim Director Student Health
Services
Lupita Castro

Director of Fiscal Services
Cecilia Duron

Director of Financial Aid
Lisa Seals

VP/Administrative Services
Josanna (Deedee) Garcia

Director of Maintenance & Operations|
Rick Webster

- Interim Director of Student Housing

Joshua Lopez

Director of Facility Planning &

Elizabeth Espinoza

h— Construction
Vacant
Dean of Health & Public Safety Assoc.Dean of Nursing & Allied Health
= Teresa (Gail) Warner Roberta Webster
Director Early Childhood Education
Becky Green
Dean of Ecomonic & Workforce
- Development
VP/Academic Services in Si
= Christina Tafoya Efrain Silva Assoc. Dean of Economic & Workforce|
Development
Victor Torres
Dean of Math, Sciences & PE
David Drury
Dean of Arts & Letters / Learning Director Library & Learning Support
e Services — Services
Betsy Lane Vacant
Director of Application Services
Jeff Cantwell
L Chief Technology Officer | Information Architect Online Services
Jeff Enz Omar Ramos
Interim Manager Communications & Director of Enterprise Systems (CTO)
] Government Relations h—

James Arthur

Executive Director College Foundation
od Smart

Legend:

Classified Administrator AD

Educational Administrator AD
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Employee Ethnicity, Gender, and Age Demographics

for Fall 2019
EDUCATIONAL ADMINISTRATOR
Ethnicity Gender Age
African-American 1 Female 7 35to 44 5
0 Male 8 |45to54 3
Hispanic 7 55 to 64 7
Multi-Ethnicity 1
White Non-Hispanic 6
15 | Total 15 | Total 15
ACADEMIC, TENURED/TENURE TRACK
Ethnicity Gender Age
African-American 5 Female 77 | 18to 34 5
American Indian/ Alaskan Native 0 Male 74 | 35to44 39
6 45 to 54 36
Hispanic 64 55to 64 48
Multi-Ethnicity 2 65+ 23
Unknown 2
White Non-Hispanic 72
151 | Total 151 | Total 151
ACADEMIC/TEMPORARY
Ethnicity Gender Age
African-American 2 Female 63 18 to 34 21
3 Male 84 | 35to44 27
Hispanic 99 45 to 54 46
Multi-Ethnicity 3 55 to 64 33
Unknown 7 65+ 20
White Non-Hispanic 33
147 | Total 147 | Total 147
CLASSIFIED
Ethnicity Gender Age
African American 2 Female 106 | 18to 34 35
Hispanic 142 | Male 63 35to 44 50
Multi-Ethnicity 1 45 to 54 53
Unknown 1 55 to 64 29
White Non-Hispanic 23 65+ 2
169 | Total 169 | Total 169
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Student Demographics

Annual Student Headcount Ethnicity
Annual 2019-2020 11,331 African-American 1.61%
American Indian/Alaskan Native 0.14%
Student Headcount by Term Asian 0.50%
Fall 2019 9,013 Filipino 0.21%
Winter 2020 3,375 Hispanic 89.96%
Spring 2020 7,882 White Non-Hispanic 4.21%
Summer 2020 2,850 Pacific Islander 0.03%
Unknown/No response 2.84%
Multi-Ethnicity 0.50%
Gender
Female 55.6% Age
Male 42.9% 19 or Less 34.14%
Unknown/No Response 1.5% 20to 24 30.47%
25to 29 12.04%
30to 34 7.10%
35to 39 5.11%
40to 49 6.39%
50 + 4.75%

Fall 2019 Student High School Origin

/
Out Of Country
High School

s5%  [mperialiHiz Holtville High, 3.3%

0,
Brawley Union 7.0%

High California High School
10.5% 4.1%

Aurora High, 1.6%
Calipatria High, 2.1%

Lol L Desert Oasis High, 1.4%
12.4% _

Southwest High

12.9%
Other, 15.2%

Calexico High
21.0%

iYE OFFICE of INSTITUTIONAL RESEARCH n
l Supporting De sion-Making



Academic Majors and Educational Goals

Top 10 Majors of Fall 2019

Rank Student Major Student Count (%)
1 General Science, AS 11.8%
2 Psychology for Transfer, AA-T 8.5%
3 Administration of Justice, AS 6.1%
4 Administration of Justice for Transfer, AS-T 5.7%
5 Nursing Registered, AS 4.3%
6 Business Administration for Transfer, AS-T 3.4%
7 Elementary Teacher Education for Transfer, AA-T 3.0%
8 Child Development, AS 2.8%
9 Sociology for Transfer, AA-T 2.5%
10 Medical Assistant, CERT 1.8%

All Other 50.1%
Total 100 %
Top 10 Educational Goals of Fall 2019

Rank Educational Goal Student Count (%)
1 Obtain an AA/AS and transfer to a 4-year university 49.6%
2 Obtain an AA/AS without transferring 12.0%
3 Undecided 10.5%
4 Transfer to 4-year university without an AA/AS 7.1%
5 Earn vocational certificate without transferring 4.3%
6 4 year college prerequisites 4.2%
7 Prepare for new career/job skills 3.4%
8 Improve Basic Skills 2.1%
9 Educational development 1.9%
10 Career interest and goals 1.6%

All other 3.2%
Total 100%
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Unduplicated Headcount 2011-2020

10,000 -
9,000
8,000 -

7,000 -

4000

2000

9,000

8,000 -

7,000

6,000

4,000

2,000 -

*Spring 2019, Covid-19 withdraws are counted as excused and counted towards enrollment.

Fall
9,013
8,684 8,663
8,198 8,096
2011 2012 2013 2014 2015 2016 2017 2018 2019
Winter 3.375
2,958 3,036
500 500
N/A N/A N/A N/A
I I /m N /
2012 2013 2014 2015 2016 2017 2018 2019 2020
Sprin
pring 8,381
7,868 7,973 7,882
7,427 783 7332 7,520
2012 2013 2014 2015 2016 2017 2018 2019* 2020
Summer
3015 3,119 3,261
2,780 2,731 2 566 ’ 2,850
1,660

1. 0N

1

2012

2013

2014

2015 2016

2017

2018

2019

2020
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Student Enrollment

Fall 2019

. 45.8
Full T
uHime h %

Three 170
Quarter . .
. %
Time

. 315
Part Time
LI

P 5.6%

Unit Status Legend:

Non-
Credit

Full-time
12 or more units

100% ~
90% -
80%
70%
60%
50%
40%
30%
20%
10%

0%

79.3%

Fall 2019

Winter 2020

Full Time |0.1%

Three
Quarter
Time

5.2%

%

Part Time

Non-

0,
Credit 0.0%

Three-quarter time
9.0 - 11.9 units

Spring 2020

. 434
Full T
o me E %

Th
ree .21.9
Quarter
. %
Time
Part Time i34'6
%
Non-
0,
Credit 0.0%
Part-time

Less than 8.9 units

Day/Evening Student Enroliment

Winter 2020

i Day H Evening

80.5%

3.0%

Summer 2020

Full Time ]0.2%

Three
Quarter

I 11.2
)
Time %

%

Part Time

Non-

0,
Credit 0.0%

Non-credit
No units

99.1%

1.0% 0.0%

Spring 2020

i Unknown

Summer 2020
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Full-Time Equivalent Students

Annual Full Time Equivalent Students (FTES)

9,000.00 -
7,954.0 7,865.0 82517
8,000.00 - 7,312.2
6,881.1 7,161.2
7,000.00 -

6,000.00 -
5,000.00 -

4,000.00 T T T T T |
2014-2015 2015-2016 2016-2017 2017-2018 2018-2019 2019-2020

Credit vs. Non-Credit FTES

Fall 2019 Winter 2020 Spring 2020 Summer 2020
Credit FTES 3,589.79 640.76 3,304.08 610.44
Non-Credit FTES 71.61 0.0 0.00 0
Total FTES 3,661.40 640.76 3,304.08 610.44

Enrollment, Unduplicated Headcount, and Total FTES
30,000 7 57153

24,375

25,000
20,000
15,000
10,000

5,000

Fall 2019 Winter 2020 Spring 2020 Summer 2020

M Enrollment  ® Unduplicated Headcount i Total FTES
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Student Retention and Success Rate

Success Rates

100% - AP N
oM

95% - N & g
90%
85%
80%
75% -
70%
65%
60%
55%
50%

Fall 2019 Winter 2020 *Spring 2020 Summer 2020

M Basic Skills  ® Degree Applicable i Transfer ® Vocational

Retention Rates
110%

100%
90%
80%
70%

60%

50%

Fall 2019 Winter 2020 *Spring 2020 Summer 2020

M Basic Skills  ® Degree Applicable i Transfer ® Vocational

*Spring 2019, Covid-19 withdraws are counted as excused towards success and retention metrics.
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Student Retention and Success Rate

Student Success Rates

100%
95%
90%
85%
80%
75%
70%
65%
60%
55%
50%

Fall 2019 Winter 2020 *Spring 2020 Summer 2020

M Imperial Valley College  ® Statewide

Student Retention Rates
110%

100%
90%
80%
70%
60%

50%

Fall 2019 Winter 2020 *Spring 2020 Summer 2020

M Imperial Valley College  ® Statewide

*Spring 2019, Covid-19 withdraws are counted as excused towards success and retention metrics.
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FTEIC Student Persistence Rate

First Time Ever in College (FTEIC) Students: Students that attended IVC for the first time, for the given
initial fall semester. Excludes incoming students with transferable units.

Fall to Fall Perisistence Rates

100% -
90% -
80% A
70% A
60% -
50% -
40% -
30% -
20% A
10% A

0% -

Fall 2016 Fall 2017 Fall 2018 Fall 2019
to to to to
Fall 2017 Fall 2018 Fall 2019 Fall 2020

Fall to Spring Persistence Rates

100% -
90% -
80% -
70% A
60% -
50% -
40% A
30% -
20%
10%

0% -

Fall 2016 Fall 2017 Fall 2018 Fall 2019
to to to to
Spring 2017 Spring 2018 Spring 2019 Spring 2020

*Spring 2019, Covid-19 withdraws are counted as excused towards success and retention metrics.
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Student Right-to-Know Rates

Completion Rates Transfer Rates
100% - 100% -
80% - 80% -
60% - o 60% -
PG L LN
40% H ' Y » 40% -
_ oo oo
o\ °\° O\ 9 O\0 .b‘
20% - 20% 1 SPo” AP S
0% - oo | i i el
2018 2019 2020 2018 2019 2020
M Imperial Valley College  ® Statewide M Imperial Valley College  ® Statewide
Imperial Valley College Statewide
Year Results Cohort Completion Rate | Transfer Rate | Completion Rate | Transfer Rate
2020 Fall 2016 3491 % 6.78 % 32.36% 10.35%
2019 Fall 2015 31.94 % 6.73 % 31.16% 10.88%
2018 Fall 2014 28.70% 5.88 % 30.36% 9.48%

Imperial Valley College 2020 Results Completion Rate:

In compliance with the Student Right-to-Know and Campus Security Act of 1990 (Public Law 101-542), it
is the policy of our college district to make available its completion and transfer rates to all current and
prospective students. Beginning in Fall 2016, a cohort of all certificate-, degree-, and transfer-seeking
first-time, full-time students were tracked over a three-year period. Their completion and transfer rates
are listed above. These rates do not represent the success rates of the entire student population at the
College nor do they account for student outcomes occurring after this three year tracking period.

Based upon the cohort defined above, a Completer is a student who attained a certificate or degree or
became 'transfer prepared' during a three-year period, from Fall 2016 to Spring 2019. Students who
have completed 60 transferable units with a GPA of 2.0 or better are considered 'transfer prepared .
Students who transferred to another post-secondary institution, prior to attaining a degree, certificate,
or becoming 'transfer prepared' during a five semester period, from Spring 2017 to Spring 2019, are
transfer students.

Source: http://srtk.cccco.edu/031/srtk20.htm
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Student Achievement Data

1000 ~

500 -

H Certificate requiring 16 to fewer than 30 semester units

Annual Degrees and Certificates Awarded

605601

2017-2018

i Associate in Arts for Transfer (A.A.-T) Degree

M Associate of Arts (A.A.) degree

H Certificate requiring 18 to < 30 semester units

H Certificate requiring 6 to < 18 semester units

Transfer Velocity Cohort

872
4794

2018

-2019

2019-2

H Associate of Science (A.S.) degree

020

H Associate in Science for Transfer (A.S.-T) Degree

i Certificate requiring 30 to < 60 semester units

H Certificate requiring 12 to < 18 units

H Other Credit Award, < 6 semester units

2010-2011 2011-2012 2012-2013

Transfer | Cohort | Percent | Transfer | Cohort | Percent | Transfer | Cohort | Percent

1 8 884 0.9% 3 717 0.4% 20 819 2.4%

E_) 2 24 884 2.7% 9 717 1.3% 26 819 3.2%
% 3 61 884 6.9% 41 717 5.7% 67 819 8.2%
'i 4 143 884 16.2% 136 717 19% 137 819 16.7%
% 5 239 884 27.0% 211 717 | 29.4% 214 819 | 26.1%
> 6 322 884 36.4% 264 717 | 36.8% 269 819 | 32.8%
7 368 884 41.6% 2901 717 | 40.6% 305 819 | 37.2%

Source: http://datamart.cccco.edu/Outcomes/Transfer Velocity.aspx

Methodology: http://datamart.cccco.edu/App Doc/Transfer%20Cohort%20Methodology.doc
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Disabled Students Programs and Services

As an additional resource, Disabled Students Programs and Services is designed to provide
supportive services to students with varying disabilities. The program provides priority
registration, counseling, class scheduling, mobility assistance, interpreting, alternate text
production, adaptive physical education, special parking, and health and wellness assessments.

M 2017-2018 ®2018-2019 2019-2020

el 1.5%
Acquired Brain Injury b 0.9%
hd 1.1%

Attention Deficit Hyperactivity —M——— 12.5%
. I 14.0%
Disorder (ADHD) i 15.7%

—— 4.9%
Autism Spectrum sl 7.4%
b 8.1%

Developmentally Delayed — 7.1%
S OP e Ty Ve — 0 .2%

Learner hed 7.4%
] 4.1%

Hearing Impaired |l 3.2%
b 3.9%

Rnd  18.3%
Learning Disabled | 16.8%
e [ 17.7%

e 2.6%
Mobility Impaired |l 3.2%
hasd 2.5%

R 23 .3%
Other Disability Dl 10.2%
hed 17.5%

Psychological Disability | ——— 2 /.. 3%

Visually Impaired
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a® 5 | OFFICE of INSTITUTIONAL RESEARCH 18
| Bl S



Financial Aid

Total Amount Awarded to Students

$50,000,000
38,890,734 $39,173,188
$40,000,000 $35,606,014 >
$29,990,164
$30,000,000
$20,000,000
$10,000,000
50
2016-2017 2017-2018 2018-2019 2019-2020
Total Students Awarded Financial Aid
8,700 8,577 8,605
8,600
8,500 8,395
8,400
8,300 8 187
8,200
8,100
8,000
7,900

2016-2017 2017-2018 2018-2019 2019-2020

Work Study Funding & Participation

200 - $645,810 $628 450 - $700,000
567,135
$515,107 ” - $600,000
150 - - $500,000
- $400,000
100 -
- $300,000
50 - - $200,000
- $100,000
0 - - S
2016-2017 2017-2018 2018-2019 2019-2020

beeed Student Count =@=Aid Amount
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Special Population Count

2019-20 Unduplicated Head Count ‘

Special Population Fall’19 Winter’'20 Spring’20 = Summer’20
CalWORKSs - California Work Opportunity &

Responsibility to Kids 156 90 161 73
E:\:cEa-t if)c:‘operatlve Agencies Resources for 141 37 142 72
DSPS - Disabled Students Programs & Services 458 94 344 63
Economically Disadvantaged 159 90 160 73
Egrl":c-e:xtended Opportunity Programs & 1141 547 1173 597
First Generation 3,840 1,424 3,370 1,163
Foster Youth 41 14 31 18
Homeless 47 28 42 21
Incarcerated 334 5 293

Special Admit 114 1 104 12
Veteran 81 33 79 24

Unduplicated Headcount: The actual number of individual students enrolled. Students may be enrolled
in one or more classes, but they are counted only once.

2019-20 Credit Enrollment Count

Special Population Fall’'19 Winter’'20 Spring’20 = Summer’20
CalWORKSs - California Work Opportunity &

Responsibility to Kids >37 136 >60 112
::E‘I:Ea-t i(‘;c:‘operatlve Agencies Resources for 517 137 488 116
DSPS - Disabled Students Programs & Services 1,386 140 969 92
Economically Disadvantaged 547 136 554 112
Egrl";c-e:xtended Opportunity Programs & 4,671 908 4,581 1,024
First Generation 11,445 2,129 10,381 2,022
Foster Youth 122 21 102 26
Homeless 172 43 142 42
Incarcerated 893 5 773

Special Admit 140 1 114 14
Veteran 239 55 231 41

Enrollment Count (Duplicated): The total class count. Students may be enrolled in more than one class
and would therefore be counted in each class.
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Glossary

ACADEMIC YEAR: Period of time schools use to measure a quantity of study. Academic year for Imperial
Valley College is from July 1% to July 31°%,

ACCUPLACER: Computerized test that is used for Math, Reading, Writing and ESL placement at Imperial
Valley College.

DATA MART: A database program maintained on the Chancellor's Office website
(https://datamart.cccco.edu/datamart.aspx) that enables external users to query student and staff MIS

data and generate aggregated reports by college, district or statewide.

DISABLED STUDENTS PROGRAMS AND SERVICES: A state-funded categorical program that provides
funds for the additional costs related to supporting students with disabilities in community colleges.

EXTENDED OPPORTUNITY PROGRAMS AND SERVICES: A state-funded program to support the
enrollment of disadvantaged students through services including counseling and advisement, tutoring,
peer support, books and financial aid.

First Time Ever in College (FTEIC) Students: Students that attended IVC for the first time. Excludes
incoming students with transferable units.

FULL-TIME EQUIVALENT STUDENTS: Community college workload measure for instruction and
instructional services. A "full-time student" is defined as one who is enrolled in 12 or more units.

ENROLLMENT(Duplicated): The total class count. Students may be enrolled in more than one class and
would therefore be counted in each class.

PERSISTENCE: The percentage of students who return to college for their second year or term.
RETENTION: The number of enrollments with grades of A, B, C, D, F, P, NP, or I*.

SPECIAL ADMITS: High school students who are able to attend community colleges for advanced
scholastic course work with parental and principal permission.

SUCCESS RATE: The measurement of enrollments with grades of A, B, C or P.

UNDUPLICATED HEADCOUNT ENROLLMENT: Represents the number of distinct individuals who have
enrolled in any community college course or program during a specified period.

WORK STUDY: A type of financial aid program that provides money for students in return for working at
the college or in off-campus placements made by the college.
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Sources and Acknowledgement

Sources
United States Census Bureau https://data.census.gov/cedsci/
California League of Community Colleges http://www.ccleague.org
CCC Chancellor’s Office — MIS Data Mart http://datamart.cccco.edu/
Academic Senate for California Community Colleges http://www.asccc.org/
Student Right-To-Know Rate Disclosure Website http://srtk.cccco.edu/index.asp
Imperial Valley College https://www.imperial.edu/
IVC Office of Institutional Effectiveness https://www.imperial.edu/ie
IVC Office of Institutional Research https://www.imperial.edu/ir

Prepared by

Yolanda Cataio
Interim Associate Dean of Institutional Effectiveness, Equity, and Student Success
Office of Institutional Effectiveness
Office: 16041
Phone: (760) 355-5710
Email: yolanda.catano@imperial.edu

Jose Carrillo
Director of Institutional Research
Office of Institutional Research
Office: 10
Phone: (760) 355-6487
Email: jose.carrillo@imperial.edu

Oliver Zambrano
Research Analyst
Office of Institutional Research
Office: 1604B
Phone: (760) 355-6130
Email: oliver.zambrano@imperial.edu

\3\-\'/,’//
2@ 5 | OFFICE of INSTITUTIONAL RESEARCH
avi.



https://data.census.gov/cedsci/
http://www.ccleague.org/
http://datamart.cccco.edu/
http://www.asccc.org/
https://www.imperial.edu/
https://www.imperial.edu/ie
https://www.imperial.edu/ir
mailto:yolanda.catano@imperial.edu
mailto:jose.carrillo@imperial.edu
mailto:oliver.zambrano@imperial.edu

	Factbook Cover Page
	Imperial Valley College Organizational Chart - Imperial Valley College Organizational Chart v3
	Imperial Valley College Organizational Chart - Imperial Valley College Organizational Chart v3
	Imperial Valley College Organizational Chart v3


	IVC Factbook new2

